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THE ARGYLE

CARE HOME



Application for employment
Please type or print clearly in block capitals. Completed forms should be returned by email to admin@argylecarehome.co.uk or by post to The Argyle Care Home, 21 West Argyle Street, Helensburgh, G84 8XP.

We respect your privacy and will only use personal information collected to support the recruitment process in accordance with Data Protection legislation. To find out how we will handle your personal information, please read our privacy statement for applicants available on our website (www.argylecarehome.co.uk).


Position applied for: 

	Personal Details

	Title 
	
	Forename(s)
	
	Surname
	

	Home address

	

	Postcode 
	
	Telephone Number
	

	Email address
	


	Right to Work

	Are you a United Kingdom (UK) national or Irish citizen?
	Yes
	
	No
	

	If you have answered ‘No’ above, please detail the category that relates to your current immigration status/work visa. The status/visa will be subject to checking before interview.


	Please supply details of any visa you currently hold.
	

	Does your visa have a condition restricting employment or occupation in the UK?
	Yes
	
	No
	

	If Yes, please provide details:



	How did you find out about this vacancy? 

	Indeed 
	
	Facebook
	

	Linkedin
	
	Jobcentre
	

	Other – please provide details: 


	Do we need to make any disability-related adjustments to allow you to take part in the recruitment process?
	Yes
	
	No
	

	If Yes, please provide details:



	What are your preferred hours? 

	Full-time 
	
	Part-time 
	
	Casual / bank 
	

	Are there any times you are unavailable?
	Yes
	
	No
	

	If Yes, provide details:

	Have you previously applied for a position at The Argyle Care Home?
	Yes
	
	No
	

	If Yes, please provide details:

	If you successfully obtained this position, would you continue in any other employment?
	Yes
	
	No
	

	If Yes, please provide details:

	Do you know anyone who works at The Argyle Care Home, or do you know any current residents of The Argyle Care Home? 
	Yes
	
	No
	

	If Yes, please provide details:


	Current (or most recent) employment

	Start date (MM/YY) 
	
	End date (MM/YY)
	
	Job Title
	

	Name & address of employer


	

	Summary of main duties 
	

	Reason for leaving

	


	Previous employment 

	Please provide a full employment history – please continue on a separate sheet, if necessary. 

	Start date (MM/YY) 
	
	End date (MM/YY)
	
	Job Title
	

	Name & address of employer


	

	Summary of main duties 
	

	Reason for leaving
	

	Start date (MM/YY) 
	
	End date (MM/YY)
	
	Job Title
	

	Name & address of employer


	

	Summary of main duties 
	

	Reason for leaving
	

	Start date (MM/YY) 
	
	End date (MM/YY)
	
	Job Title
	

	Name & address of employer


	

	Summary of main duties 
	

	Reason for leaving
	

	Start date (MM/YY) 
	
	End date (MM/YY)
	
	Job Title
	

	Name & address of employer


	

	Summary of main duties 
	

	Reason for leaving
	


	Gaps in employment 

	Please provide details of any gaps in employment with dates and reasons. 

	Dates (from / to) (MM/YY) 
	
	Reason
	

	Dates (from / to) (MM/YY) 
	
	Reason
	

	Dates (from / to) (MM/YY) 
	
	Reason
	

	Dates (from / to) (MM/YY) 
	
	Reason
	

	Dates (from / to) (MM/YY) 
	
	Reason
	

	Dates (from / to) (MM/YY) 
	
	Reason
	


	Education & Training 

	General Education  

	Name of School / College 
	Dates (from / to) (MM/YY)
	Courses studied and grade achieved (GSCE, A levels, National 5, Highers, etc.)

	
	
	

	
	
	

	Further and Higher Education 

	Name of College / University
	Dates (from / to) (MM/YY)
	Courses studied and grade achieved (e.g. BA English - 2:1, etc.)

	
	
	

	
	
	

	Professional training  

	Name of College / University
	Dates (from / to) (MM/YY)
	Courses studied and grade achieved (e.g. NVQ Level 3 Health & Social Care - Pass, etc.)

	
	
	

	
	
	

	Professional Membership 

	Name of professional body
	Dates (from / to) (MM/YY)
	Level of membership and conditions (if applicable)
	Registration number (e.g. NMC PIN, SSSC number)

	
	
	
	

	
	
	
	

	Other relevant work-related training 

	Subjects (e.g. First Aid at Work)
	Duration (e.g. 1-day)
	Date of expiry
	Level / Grade

	
	
	
	

	
	
	
	


	Supporting Statement  

	Please detail why you would like to work in this particular role, and how your knowledge, skills and experiences meet the requirements of the role (as summarised in the Job Description and Person Specification). 

	

	Please continue on a separate sheet, if necessary.


	Criminal Convictions  

	Please sign the statement below or provide details of any unspent convictions, any relevant spent convictions and any charges. Any information you provide will be treated confidentially and will only be considered in relation to this application. Any charges or convictions will not automatically restrict you from working with vulnerable people. All applications will be considered on a case-by-case basis.  

	I confirm that I am not disqualified from work with vulnerable adults through the regulating body lists or subject to sanctions imposed by a regulatory or professional body and have no convictions, cautions, or bind-overs. 

	Signed
	
	Date
	

	Where applicable, please provide the date(s), details of the offence(s) and sentence(s). 



	The successful candidate will be required to undergo a standard or enhanced disclosure check with Disclosure Scotland / the Disclosure & Barring Service (DBS).


	References  

	Please provide details of two professional referees. One should be your present or most recent employer. Where it is not possible to provide professional referees (e.g. for school leavers), character referees should be provided. 

Referees will only be taken up for a successful candidate following a provisional offer of employment.  



	Referee 1

	Name
	

	Company
	

	Relationship (e.g. Line Manager)
	

	Email 
	

	Telephone Number
	

	Referee 2

	Name
	

	Company
	

	Relationship (e.g. Line Manager)
	

	Email 
	

	Telephone Number
	


	Declaration  

	Please sign the statement below before submitting your application.  

	I confirm that the information I have provided on this form is true and correct to the best of my knowledge. I understand that any job offer made on the basis of untrue or misleading information may be withdrawn and, if I am employed, I am liable to dismissal without notice.

	Signed
	
	Date
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